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Encourage your API    
colleagues to join 
AAPINA. 
Help keep our 
organization stay 
strong. 

From the President’s Pen 
Elizabeth W. Gonzalez, PhD, APRN-BC 
                                                                                 

As you are aware, Dr. 
Philip Xu passed away on 
July 9, 2013.  AAPINA 
established the Philip Xu 
Mentorship Award to honor 
his contribution to the 
organization and to 
nursing.   He will be greatly 
missed as a leader and 

role model for nurses around the world.   
 
The untimely death of Dr. Xu vacated the 
Presidency of our organization.  On June 21, 
2013 the Executive Board voted to install, Dr. 
Elizabeth Gonzalez, the President elect to fill 
out his term.  So as I assume the Presidency, 
we will have an additional few months to 
recognize our achievements, evaluate the 
challenges facing AAPINA, prioritize our 
opportunities, and plan for the future.  
 
The year 2012-2013 has been a good one for 
AAPINA. The 10th Annual AAPINA conference, 
held in Honolulu on March 2013, was a 
resounding success. Our members were 
inspired and challenged by the presentations of 
Dr. Jean Yan (senior nurse scientist from 
WHO) on Global Health and other speakers 
who presented their studies across the life 
span, nursing education and practice in Asia.  
We deepened exciting collaborative efforts 
among members and guests. The conference 
also drew participants from countries like 
Korea, Japan, and China.                            
 
 

 
 

 

http://www.google.com/imgres?sa=X&biw=1302&bih=621&tbm=isch&tbnid=QeoHYQ9q4DOo0M:&imgrefurl=http://blog.ashtoncollege.com/why-workplace-diversity-matters/&docid=Lrw9FQqcSl5SaM&imgurl=http://blog.ashtoncollege.com/wp-content/uploads/2013/06/Workplace-Diversity.jpg&w=2400&h=1977&ei=3RZjUtO_K6L7iwLF3YGoAg&zoom=1&ved=1t:3588,r:20,s:0,i:159&iact=rc&page=2&tbnh=181&tbnw=230&start=10&ndsp=20&tx=117&ty=63
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I would like to express my heartfelt thanks to 
those members who worked so hard and to all 
those who attended for your participation in the 
2013 Annual Conference. I would like to give a 
special thank you to the team of Dr. Dianne 
Ishida and Dr. Marife Armstrong in Honolulu for 
making the conference run so smoothly. The 
commitment of our members and organiza-
tional leadership is a major reason for its 
success.  Our activities are also facilitated by 
wonderful support from colleagues in other 
organizations. Without their help, the costs of 
providing (and attending) the meeting would be 
prohibitive.  
 
As we move into 2014, the organization has 
several goals-some are continuation of current 
goals and others are new.  These goals include 
the following: 

• To continue  opportunities for 
mentorship 

• To continue recruitment for new 
members 

• To promote sponsorship 
• To promote  global collaboration in 

research and practice 
• To enhance the timeliness and 

relevance of our annual conference.                                     

I will work closely with the Executive Board in 
planning to achieve these goals.  Part of the 
plan is to establish a Task Force on mentorship 
and sponsorship, and a Task Force to enhance 
collaboration in research and practice.  I want 
to invite you to participate in these Task 
Forces.  The conference in 2014 will help us 
move forward on these goals.                              

The theme of the11th Annual Conference will 
be on Vulnerable Populations: Implications for  

Practice, Research and Education to be held 
Match 28-29, 2014 in San Diego, California.  
We would like to thank Silliman University 
College of Nursing Alumni Association 
International (SUCNAAI) who will co-sponsor 
the 2014 AAPINA Annual Conference.  
 
Through AAPINA’s Annual conferences, nurse 
scholars present new scientific research that 
will enhance practice, education, and research. 

The caliber of the presentations has enabled 
the organization to attract a new wave of 
members with diverse areas of expertise who 
are working with patients in new and exciting 
ways. As we plan for our conference in 2014, 
we are witnessing a rapidly changing health 
care environment in many parts of the world. 
New systems of delivery and new levels of 
public accountability will present nurses with 
exciting opportunities to play a central role in 
the delivery of care.  We can look forward to 
new research studies on innovative methods of 
care delivery, their impact on client outcomes, 
and whether these methods have affected 
higher levels of quality more affordably and 
efficiently. This is a wonderful time to be in 
nursing!   
 
Please join us. We look forward to seeing you 
there and hearing about your work!  
 
Elizabeth  W. Gonzalez  
 
President, AAPINA                                                                                                                 
Chair of Doctoral Nursing Program                                                                                        
Drexel University                                                                                                         
Philadelphia, PA 
 
From the Editor’s Desk 
Melen McBride, PhD, RN, FGSA, Editor 
Jing Wang, PhD, MPH, RN, Co-Editor 
 
This year seemed like a bullet train that sped 
through the calendar and here we are about to 
welcome 2014. We have all focused on 
multiple projects, both professional and 
personal ones; did our best to stay connected 
with family, friends, and colleagues; and carved 
out time to smell the roses, keeping mentally 
and physically healthy.                                                           

There are power levers at the head of this 
electric engine. Some have labels such as – 
EBPs, competencies, on-demand learning, 
simulations, mobile apps, and more. To keep 
up with the evolving trends, we considered a 
theme of empowerment for this issue. 

The pages of this newsletter are loaded with 
scholarly resources that we hope you’ll find 
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stimulating and useful. Now, electronic 
publishing makes access to information a 24/7 
process; we have choices and opportunities at 
our fingertips. It is up to us to move forward 
creatively and raise the visibility of the 
healthcare issues of the AAPI community.  

We would love to know if a part of your need 
was met by what you read in this issue. Your 
feedback could be a “Letter to the Editors”: We 
also welcome a short article (700+ words) for 
future issues on practical tips for teaching, 
clinical care, and research.                                           

As always, one of the Members’ benefits is to 
take an active role in AAPINA’s programs. 
Consider joining the Newsletter Team. Ideas, 
energy and enthusiasm are great ingredients 
for teamwork.  

See you in San Diego!!                

Melen (mcbride@stanford.edu) & Jing 
(Jing.Wang@uth.tmc.edu) 
 
 
 
 
SPECIAL FEATURE: Expanded 
Abstract  
 

 
SPECIAL FEATURE  
The Development of Social 
Interaction Coding Schemas for 
Nursing Home Residents with 
Dementia 
 
Haesook Kim, PhD, RN, GNP-BC,  
D. Lynn Woods, PhD, RN, GNP-BC,  
Linda R. Phillips, PhD, RN, FAAN 
School of Nursing, University of California, 
Los Angeles, CA 
Arizona State University 
 
Introduction: The number of ethnic minority 
nursing home (NH) residents is increasing. 
Ethnic older adults, such as Korean-American 
(KA), who often have limited English 

proficiency, may experience communication 
difficulties with nursing assistants (NAs), whose 
ethnic backgrounds are different from them. 
Residents with dementia may experience more 
frustration due to language and cultural 
barriers, in addition to their cognitive 
impairment. However, there are few reliable 
instruments available to measure the 
communication styles of NAs who assist 
residents with dementia from diverse cultures. 
Since direct observation is more accurate than 
proxy reporting, two social interaction-coding 
schemas were developed to measure the 
NAs’dementia appropriate social interaction 
(DSI) and culturally appropriate social 
interaction (CSI). 
 
Purpose: This study was conducted to assess: 
content validity, inter-rater reliability, feasibility 
and ease of use of the DSI and the CSI.  
     
 Methods:  a. Instrument development: The 
Dementia Social Interaction (DSI) coding 
schema was developed based on literature 
review and expert opinions of gerontological 
nurse. The DSI consists of 12 dementia 
appropriate and 15 inappropriate 
communication styles. The Principal 
investigator (PI) developed the Culture Social 
Interaction (CSI) coding schema based on 
literature review, and interviews of Korean 
gerontologists and laypersons about cultural 
norms on respecting older adults and those 
embedded in verbal and non-verbal 
communications. The CSI consists of 8 
culturally appropriate (e.g., speaking Korean in 
a polite manner (Jondaemal), calling last name 
or honorific) and 9 inappropriate 
communication styles (e.g., speaking Korean in 
a casual manner (Yesamal), calling first name). 
 
b. Content validity: The experts scored the 
contents of both DSI and CSI to calculate the 
content validity index score (CVI), after Korean 
laypersons established face validity of the CSI.  
 
c. Procedure: After Institutional Review Board 
approval, six NAs were recruited from an ethnic  
specific NH and gave their consent to 
participate in the study. Before data collection, 

11th Annual Conference, March 28-29, 
2014, San Diego, CA, Venue TBD. 

Abstracts due December 2, 2013, 5pm, 
PST. More info at www.aapina.org. 

 

mailto:mcbride@stanford.edu
mailto:Jing.Wang@uth.tmc.edu
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four bilingual (Korean, English) nursing 
student/research assistants (RAs), completed 
seven hours of intensive training, including 
rating video-clips and on-site practice at the NH 
until they reach a .80 or higher level using 
Cohen’s Kappa. The RAs used a hand-held 
electronic device (Pocket Observer 3.0) that 
had the DSI and CSI codes. They observed 
and recorded communication styles of the NAs 
during morning care of KA residents (e.g., 
personal hygiene, bathing, dressing, grooming 
and wheelchair transfer) between 8am -11am 
for 3 consecutive weekdays on the same unit. 
Two RAs recorded independent observations 
as soon as the NA entered the resident’s room 
to begin morning care. Data collection stopped 
when the NA left room upon completion of 
care. For the each NA, one NS/RA recorded 
the NA’s dementia communication style (DSI) 
while the second NS/RA recorded the NA’s 
cultural communication style (CSI). The pair 
continued coding whenever the NAs instructed 
or informed the resident while providing care. 
Data was downloaded from the hand-held 
device to the Observer XT for data analysis. 
 
d. Data analysis: Inter-rater reliability was 
calculated using percent agreement and 
Cohen’s Kappa for each RA for the two coding 
schemas. To establish inter-rater reliability, two 
individual RA recorded behaviors for the same 
NA simultaneously. Each RAs was interviewed 
during and post-data collection to determine 
the feasibility and ease of use of the DSI/CSI.  
 
Results: Six NAs (F=4, 67%; M=2, 33%) 
participated in the study. The mean age was 31 
years (SD = 11.06, range 19-46 years). The 
average length of employment is 26.5 months 
(SD = 25.06, range 3-72 months). Self-
identified ethnicity was Hispanic (n=5) and one 
mixed; all spoke Spanish as the primary 
language. They could use simple Korean 
words related to functional activities, such as 
“sit” or “turn”. Total encounters for morning 
care observation was 23 and the average 
length of encounter observation (N=23) was 20 
minutes. 
a. Content validity: The CVI scores for the DSI 
and the CSI was .88 and .80, respectively, 

ndicating that both coding schemas are 
relevant and appropriate measures.  
 
b. Inter-rater reliability: Inter-rater reliability of 
the DSI varied from 0.73 to 0.83 for Cohen’s 
Kappa and 75% to 84.62% for percentage 
agreement. The inter-rater reliability of the CSI 
varied from 0.69 to 0.82 for Cohen’s Kappa, 
indicating good to very good agreement, and 
76.92% to 84.21% for percentage agreement. 
  
c. Feasibility: The RAs completed 23 
observations of 6 NAs’ encounters with KA 
residents over 3 consecutive days, indicating 
that a sufficient number of interactions could be 
observed and coded during morning care. They 
reported in post-observation interviews that 
both the DSI/CSI were feasible and easy to 
use.  
 
Conclusions: The exploratory study 
established reliability and validity of the DSI 
and CSI to assess NAs’ communication styles 
using real time observation of KA nursing home 
residents while receiving morning care. The 
RAs reported that the tool was easy to use. 

Both schemas can be useful to assess NAs’ 
communication styles, to improve interactive 
care for KA residents with dementia, and to 
evaluate the effectiveness of staff training on 
communication with KA residents. Due to the 
small sample size, additional testing of the 
instruments is needed involving NAs who care 
for older KAs with dementia and those with 
communication disorders, e.g., stroke-aphasia. 
Future studies would strengthen the usefulness 
of the tool for KAs and other ethnic older 
adults.  
 
 
 
 
 
 
 
 
 
 
For references and question, please contact 
Dr. Haesook Kim at haesookk@gmail.com.   

 

mailto:haesookk@gmail.com
http://www.google.com/imgres?biw=1302&bih=621&tbm=isch&tbnid=0JDXTsNSTJiJFM:&imgrefurl=http://kathyniedermd.com/&docid=HIy-9Fn-Arb4MM&imgurl=http://3.bp.blogspot.com/-w6I1y6pEcsU/UlB_NEJeNqI/AAAAAAAACoE/kmN8RgQD5XA/s1600/communication_skills.jpg&w=476&h=400&ei=M2tiUvaCHeqWigLWnYDgAQ&zoom=1&ved=1t:3588,r:82,s:0,i:333&iact=rc&page=5&tbnh=197&tbnw=234&start=75&ndsp=24&tx=95&ty=68
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GERO-SECTION 
 

2013 National Family Caregivers Month 

 
 
 
 
 
 

 
The theme this year is                                          

“Family Caregivers –                       
Now More Than Ever!” 

 
Each year, more and more Americans are 
caring for a loved one with a chronic condition, 
disability, or the frailties of old age.  There are 
as many as 90 million family caregivers in the 
U.S. today.  
 
 
 
 
 
 
 
 
Two out of every 5 adults are family 
caregivers.  39% of all adult Americans are 
caring for a loved one who is sick or disabled – 
up from 30% in 2010.                                    
 
Alzheimer’s is driving the numbers 
up.  More than 15 million family caregivers are 
providing care to more than 5 million loved 
ones with Alzheimer’s disease.                                 
 
But it’s not just the elderly who need 
caregiving.  The number of parents caring for 
children with special needs is increasing, too, 
due to the rise in cases of many childhood 
conditions.                                                       
 
Wounded veterans require family 
caregivers, too.  As many as 1 million 
Americans are caring in their homes for service 
members from the Iraq and Afghanistan wars 
who are suffering from traumatic brain injury, 

post-traumatic stress disorder, or other wounds 
and illnesses.                                                     
 
And it’s not just women doing the 
caregiving.  Men are now almost as likely to 
say they are family caregivers as women are 
(37% of men; 40% of women). And 36% of 
younger Americans between ages 18 and 29 
are family caregivers as well, including 1 million 
young people who care for loved ones with 
Alzheimer’s.                                                           
 
Family caregiving is serious work.  Almost 
half of family caregivers perform complex 
medical/nursing tasks for their loved ones – 
such as managing multiple medications, 
providing wound care, and operating 
specialized medical equipment.                           
 
Family caregivers are the backbone of the 
Nation’s long-term care system. Family 
caregivers provide $450 billion worth of unpaid 
care each year.That’s more than total Medicaid 
funding, and twice as much as homecare and 
nursing home services combined. 

With the ranks of family caregivers growing 
every year – tens of millions strong – we 
recognize the importance to the Nation of the 
role that family caregivers play.                                                                                                                       

Source: reprinted from 
http://caregiveraction.org/national-family-
caregiver-month/       

For more information about family caregiver 
read the report on the Pew Internet & American 
Life Project, an initiative of the Pew Research 
Center. 
http://www.pewinternet.org/Reports/2013/Famil
y-Caregivers/Summary-of-Findings.aspx 

ART and SCIENCE SECTION                    
Health Disparities among Asian Americans 
and Pacific Islanders                                                                                                            
Esperat MC, Inouye J, Gonzalez EW, Owen 
DC, Feng D. Annual Review of Nursing  
Research. 2004;22:135-59. 

 

 

http://www.pewinternet.org/Reports/2013/Family-Caregivers/Summary-of-Findings.aspx
http://www.pewinternet.org/Reports/2013/Family-Caregivers/Summary-of-Findings.aspx
http://www.alz.org/alzheimers_disease_facts_and_figures.asp
http://www.alz.org/alzheimers_disease_facts_and_figures.asp
http://www.pewinternet.org/Reports/2013/Family-Caregivers/Summary-of-Findings.aspx
http://www.pewinternet.org/Reports/2013/Family-Caregivers/Summary-of-Findings.aspx
http://www.rand.org/pubs/research_reports/RR244.html
http://www.rand.org/pubs/research_reports/RR244.html
http://www.pewinternet.org/Reports/2013/Family-Caregivers/Summary-of-Findings.aspx
http://www.pewinternet.org/Reports/2013/Family-Caregivers/Summary-of-Findings.aspx
http://www.aarp.org/about-aarp/press-center/info-10-2012/New-Report-Finds-Almost-Half-of-Family-Caregivers-Perform-Medical-and-Nursing-Tasks.html
http://www.aarp.org/relationships/caregiving/info-07-2011/valuing-the-invaluable.html
http://www.aarp.org/relationships/caregiving/info-07-2011/valuing-the-invaluable.html
http://caregiveraction.org/national-family-caregiver-month/
http://caregiveraction.org/national-family-caregiver-month/
http://www.pewinternet.org/Reports/2013/Family-Caregivers/Summary-of-Findings.aspx
http://www.pewinternet.org/Reports/2013/Family-Caregivers/Summary-of-Findings.aspx
http://www.ncbi.nlm.nih.gov/pubmed?term=Esperat%20MC%5BAuthor%5D&cauthor=true&cauthor_uid=15368771
http://www.ncbi.nlm.nih.gov/pubmed?term=Inouye%20J%5BAuthor%5D&cauthor=true&cauthor_uid=15368771
http://www.ncbi.nlm.nih.gov/pubmed?term=Gonzalez%20EW%5BAuthor%5D&cauthor=true&cauthor_uid=15368771
http://www.ncbi.nlm.nih.gov/pubmed?term=Owen%20DC%5BAuthor%5D&cauthor=true&cauthor_uid=15368771
http://www.ncbi.nlm.nih.gov/pubmed?term=Owen%20DC%5BAuthor%5D&cauthor=true&cauthor_uid=15368771
http://www.ncbi.nlm.nih.gov/pubmed?term=Feng%20D%5BAuthor%5D&cauthor=true&cauthor_uid=15368771
http://www.ncbi.nlm.nih.gov/pubmed/15368771
http://www.ncbi.nlm.nih.gov/pubmed/15368771
http://www.google.com/imgres?start=113&biw=1300&bih=621&tbm=isch&tbnid=PRgOYdN-BVHkVM:&imgrefurl=http://www.aseb.org/&docid=_BziNecUdCuMFM&imgurl=http://www.aseb.org/wp-content/uploads/2011/05/slider14.jpg&w=641&h=281&ei=7GRiUp79IKixiQL_qoHwBA&zoom=1&ved=1t:3588,r:31,s:100,i:97&iact=rc&page=6&tbnh=146&tbnw=244&ndsp=24&tx=125&ty=67
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Reprinted Abstract                                               
The Asian 
American and 
Pacific Islander 
(AAPI) group is 
the fastest-
growing minority 
group in the 
United States. 
AAPIs have 

been touted in the literature as the "model 
minority" because of their achievements in the 
socioeconomic and educational spheres, which 
in certain categories are beyond the average 
levels of the dominant majority. However, 
generalizations such as these are very 
misleading, because they mask the glaring 
health disparities that are experienced by 
subgroups within the AAPI population.                                   
The purpose of this chapter is to explore the 
literature dealing with health disparities among 
AAPIs. Twenty-eight usable research reports 
were reviewed after a thorough review of the 
literature that spanned the years between 1990 
and 2003.                                                                  
The review has revealed that the predominant 
psychosocial and cultural variables studied in 
research dealing with AAPI are acculturation, 
family and social networks, help-seeking 
behaviors, and cultural brokering. In general, 
research conducted on this group tended to be 
at the descriptive and comparative-correlational 
levels; more studies that investigate the effects 
of interventions to reduce or eliminate health 
disparities on this group are needed. The 
challenge is to build a body of knowledge on 
which to base future action. 

Source:  
http://www.ncbi.nlm.nih.gov/pubmed/15368771 

 
The Asian American hepatitis B program: 
building a coalition to address hepatitis B 
health disparities. 
Trinh-Shevrin C, Pollack HJ,                      
Tsang T, Park J, Ramos MR,                               
Islam N, Wang S, Chun K,                                                           
Sim SC, Pong P, Rey MJ,                                  
Kwon SC. 

Program on Community Health Partnership. 
2011 Fall;5(3):261-71. doi: 
10.1353/cpr.2011.0039. 

Reprinted Abstract                                                                                                                                                                                                                             
Background: Community coalitions are 
increasingly recognized as important strategies 
for addressing health disparities. By providing 
the opportunity to pool resources, they provide 
a means to develop and sustain innovative 
approaches to affect community health. 

Objectives: This article describes the 
challenges and lessons learned in building the 
Asian American Hepatitis B Program (AAHBP) 
coalition to conduct a community-based 
participatory research (CBPR) initiative to 
address hepatitis B (HBV) among New York 
City Asian-American communities.                                                                                                                                                                                                           

Methods: Using the stages of coalition 
development as a framework, a comprehensive 
assessment of the process of developing and 
implementing the AAHBP coalition is 
presented.                                                                                                                                                              

Lessons Learned: Findings highlight the 
importance of developing a sound 
infrastructure and set of processes to foster a 
greater sense of ownership, shared vision, and 
investment in the program.                                                                                                                                           

Conclusion: Grassroots community organizing 
and campus-community partnerships can be 
successfully leveraged to address and prevent 
a significant health disparity in an underserved 
and diverse community. 

Source:  
http://www.ncbi.nlm.nih.gov/pubmed/22080774 
 
CommunitySpeak 
 
Some residents of a                                       
coastal community                                                           
were asked                                                        
“What do you think                                                    
is one of the most                                         
undervalued professions?”.  

 

http://www.google.com/imgres?start=529&sa=X&biw=1295&bih=621&tbm=isch&tbnid=1oE3ii8tG2PURM:&imgrefurl=http://www.fotosearch.com/TGR340/tpd014ta0104/&docid=1oMl3WT8NXWj1M&imgurl=http://comps.fotosearch.com/comp/TGR/TGR340/family-asian-bread_~tpd014ta0104.jpg&w=349&h=370&ei=JWNiUuvjBOOVjAKB94GwDw&zoom=1&ved=1t:3588,r:56,s:500,i:172&iact=rc&page=22&tbnh=189&tbnw=165&ndsp=28&tx=74&ty=98
http://www.ncbi.nlm.nih.gov/pubmed/15368771
http://www.ncbi.nlm.nih.gov/pubmed?term=Trinh-Shevrin%20C%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Pollack%20HJ%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Tsang%20T%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Park%20J%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Ramos%20MR%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Islam%20N%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Wang%20S%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Chun%20K%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Sim%20SC%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Pong%20P%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Rey%20MJ%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed?term=Kwon%20SC%5BAuthor%5D&cauthor=true&cauthor_uid=22080774
http://www.ncbi.nlm.nih.gov/pubmed/22080774
http://www.ncbi.nlm.nih.gov/pubmed/22080774
http://www.google.com/imgres?sa=X&biw=1302&bih=621&tbm=isch&tbnid=-344a_fS_v3LOM:&imgrefurl=http://www.pps.org/reference/brings-together-diverse-people/&docid=-3h2WLqTZcNTcM&imgurl=http://www.pps.org/wp-content/uploads/2009/01/Diverse-People.jpg&w=500&h=328&ei=rhVjUtaiBoKeiALCjYHABA&zoom=1&ved=1t:3588,r:54,s:0,i:261&iact=rc&page=4&tbnh=176&tbnw=266&start=47&ndsp=20&tx=149&ty=89
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P. B.:  I believe that teachers are undervalued. 
I don’t think a lot of the public knows how much 
time and their own personal money goes into 
the classroom to make it a safe and stimulating 
place for the students.                                                                              
 
T. V.:  A lot of the positions within government 
– a good example being the school board, 
because I feel that that a lot of the people enter 
with the best of intentions but are no win 
situations due to budget constraints.                                                                                     
L. S.:  Nurses. They put in a lot of hours and it 
is a hard challenging job.                                       
 
M. J.: Construction workers. They build things 
that we take for granted. 
 
F. Q.: Nurses. I think nurses are the caretakers 
to the patients. They have the personal contact 
and your experience at the hospital is 
dependent upon the kind of nursing care you 
receive. It is the personal caring that really 
matters. I think they are earthly angels. 
 
Source: Bartlett, J. Bartlett’s bullets. Pacifica 
Tribune, September 18, 2013, p.2A. 
 
 

2013 AAPINA Conference Report 
Marife C. Aczon-Armstrong, PhD, MSN, 
MSCP, RN 
Co-Chair, AAPINA 2013 Annual Conference 
 
The 10th Annual AAPINA National Conference 
was held last March 18-20, 2013 at the 
beautiful Hale Koa Hotel in Waikiki, Honolulu, 
Hawaii.  The theme “Global Health: Nursing in 
the Future – Research, Practice, and 
Education” was magnified with the presence of 
experts in Global Health.  Our Keynote 
Speaker was Dr. Jean Yan, former Chief 
Scientist for the World Health Organization in 
Geneva, Switzerland.  Dr. Yan encouraged 
AAPINA members to be proactive in leading 
the way to improve the quality of life of 
individuals worldwide. 
 
Other notable experts who shared their insights 
and experiences were Dr. Pat DeLeon; Dr. Jay 
Maddock; Dr. Kristine Qureshi; and Dr. M. 
Christina Esperat.  Dr. Jillian Inouye led her 

team of experts for panel discussion relating to 
non-communicable chronic illnesses [(Drs. 
Todd Seto (Cardiac), Kathryn Braun (Cancer),  
Deborah Juarez (Health Economy), and Merle 
Kataoka-Yahiro (Renal)].   
 

 
Drs. Alpert, Inouye, Ishida, Esperat, Gonzalez, Jean Yan 

(keynote presenter), Aczon-Armstrong, and Kataoka-
Yahiro 

 
The overall program objective was to discuss 
issues in research, education, leadership and 
health policies relevant to Asian American and 
Pacific Islander nurses.  Some attendees 
travelled from Japan while others as far as 
New York and North Carolina. We also had 
great authentic Hawaiian Luau with great food 
and entertainment.  Thank you to all our 
sponsors specially our dedicated committees 
who worked hard to make this past conference 
educational and fun.  We’re looking forward to 
our next annual national conference in San 
Diego, California.   
 

 
Attendees were learning how to hula 
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MEMBERS NEWS 

Dr. Jillian Inouye joined the 
University of Nevada, Las 
Vegas (UNLV) School of 
Nursing in Spring 2013 as 
Associate Dean for 
Research in Nursing and 
Allied Health Sciences. 
 UNLV was recently 
awarded a five year, $20 
million grant from the 

National Institute of General Medical Sciences 
for their Clinical and Translational Research 
Infrastructure Network (CTR-IN).  She is also 
the Director of the Clinical Research Education, 
Mentoring, and Career Development Core 
which will provide support to investigators in 
the areas of health issues that affect the 
remote, culturally diverse, access-challenged, 
and underserved populations in the mountain 
west region. She was also invited to serve a 
four year term as a member of the Advisory 
Council of the NIH National Institute of Nursing 
Research. Dr. Inouye, we are proud of you! 

Greetings from Miyung Park, PhD, MSN, 
MPH, RN.  After University of Washington, 
Seattle, WA, she is now Assistant Professor in 
Health and Community Systems at the 
University of Pittsburgh, School of Nursing. 
culturally appropriate mental health care for 
multicultural families. Contact Miyung at 
parkm@pitt.edu or call 412-624-2469.  

 

Frances F. Lee-Lin, Ph.D., 
R.N., Associate Professor at 
the Oregon Health & 
Science University School of 
Nursing, has a very 
productive year of getting 
multiple publications related 
to cancer screening with 
Asian Americans.  

Lee-Lin, F., Menon, U., Leo, M.C., and 
Pedhiwala, N. (2013). Feasibility of a Targeted 

Breast Health Education Intervention for 
Chinese American Immigrant Women. 
Oncology Nursing Forum, 40(4), 361-372. 

Nguyen-Truong, C. K. Y., Lee-Lin, F., and 
Gedaly-Duff, V. (2013). Contributing Factors to 
Colorectal Cancer and Hepatitis B Screening 
Among Vietnamese Americans. Oncology 
Nursing Forum, 40(3), 238-251. 

Le, D.T., Carney, P.A., Lee-Lin, F., Leung, H., 
Lau, C., Mori, M., Chen, Z., & Lieberman, D. 
(October, 2013).  Differences in Knowledge, 
Attitudes, Beliefs, and Perceived Risks 
Regarding Colorectal Cancer Screening 
Among Chinese, Korean, and Vietnamese 
Sub-Groups. Journal of Community Health. 

Lee-Lin, F. (2013). From Clinician to Faculty: 
10 tips. Journal of Nursing Education, 52(6), 
307-309. 

Jing Wang, Ph.D., M.P.H., 
R.N., assistant professor in 
the Department of Nursing 
Systems at The University of 
Texas Health Science Center 
at Houston (UTHealth) School 
of Nursing, is one of just 12 
nursing educators from across 

the United States to receive the Robert Wood 
Johnson Foundation Nurse Faculty Scholars 
program this year. Wang will receive a three-
year, $350,000 award to promote her academic 
career and support her research. The Nurse 
Faculty Scholar award is given to junior faculty 
who show outstanding promise as future 
leaders in academic nursing. For more 
information about this program, please go to 
http://www.nursefacultyscholars.org.  

 
                                                                                                  
Heesook Kim on her                                                       
new baby Allison,                                                   
born April 11, 2013.                                                          
Mom, Dad, and                                                            
Baby are doing well.                                              
Happy Motherhood! 
  

High - five, Jing. Way to go!! 

Congratulations to                                                 
Heesook Kim on her                                                       
new baby Allison,                                                          
born April 11, 2013.                                                          
Mom, Dad, and                                                            
Baby are doing well.                                              
Happy Motherhood! 

mailto:parkm@pitt.edu
http://www.nursefacultyscholars.org/
http://www.google.com/imgres?start=170&biw=1302&bih=621&tbm=isch&tbnid=-Qkk4Qy7ipBawM:&imgrefurl=http://www.cutest-baby-shower-ideas.com/Asian-baby-shower.html&docid=yLEp41ttdgnNNM&imgurl=http://content.beau-coup.com/product-images/2836/2668/2668-500.jpg&w=500&h=500&ei=4XNiUp-hHojTigL7hIHgCA&zoom=1&ved=1t:3588,r:74,s:100,i:226&iact=rc&page=8&tbnh=194&tbnw=194&ndsp=25&tx=86&ty=92
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Katherine Abriam-Yago, 
EdD, RN is the new 
Director for the Valley 
Foundation School of 
Nursing at San Jose State 
University starting June 4, 
2013. Congratulations, 
Dr. Abriam-Yago!!! 

HELLO New AAPINA Members 

We received an awesome list of 23 new 
members and we welcome them to the tribe. 
Your names will be listed alphabetically and 
affiliations would be included when the 
information is available.  

Maria Lourdes Bayog, PhD student, Nafanua 
Braginsky, U of HI, Nita Jan Carrington, HI 
Pacific U, Katada Chihiro, Nicole Chon, U of 
HI, Kanlaya Kitihakasem, Emerson Ea, NYU, 
Du Feng, Tricia Gatlin, UNLV, Nancy 
Atmosoera-Walch, Advantage Health Care, 
Michiyo Kosaka, Jae-Yong Kwon, Verna 
Hanashiro, HI Pacific U, Stella Nam, Huong 
Nguyen, So Hyun Park, doctoral student, 
Medel Paguirigan, Leorey Saligan, NIH, 
Mahealani Suapaia, HI Pacific U, Kimiyo 
Suehara, Sunethra Wijesinghe, PhD(c), and 
Pui Yan Yip, U of WA. 

Enjoy your new network, stay connected, let us 
know how AAPINA can help advance your 
career goals, and participate to get results.  

ANNOUNCEMENT 

You are invited to submit abstracts for 
podium, poster, or symposia presentations 
that reflect the theme of the AAPINA 
conference – “Vulnerable Populations: 
implications for research, practice and 
education.” 
We welcome a variety of topics pertaining 
to nursing practice, leadership, manage-
ment, education, and research. 
 
All submissions should be made by e-mail to 
Jillian Inouye, PhD, APRN, FAAN, Chair of 
the Abstract Committee at: 

jillian.inouye@unlv.edu no later than 
December 2nd (Monday) at 5 p.m. (PST). The 
email subject line must read “AAPINA 
abstract submission.” Please be sure to 
follow the instruction for abstract format 
below. Notification of acceptance will be 
made via email by Tuesday, December 31, 
2013 or earlier.  
 
Detailed abstract submission guideline can 
be found at http://www.aapina.org.  

TECHNO-WORLD 

On Social Media, Tool for Living*  

A recent study at the University                        
of Michigan on Facebook use                                
and happiness showed a                                       
decline in the user’s well-being.                            

Eighty-two young adults, who                               
had smartphones and Facebook accounts 
responded to an online survey. The 
researchers used experience-sampling to 
collect data on how the users think, felt and 
behaved by texting them at random times five 
days a week for two weeks. Each text 
contained a link to an online survey with five 
questions, including how the Facebook user 
felt at that moment, how worried he/she was 
and how lonely the user felt at that time. They 
also rated their level of life satisfaction at the 
start and end of the study.                                   

Findings were: the more participants used 
Facebook over the period of study, the more 
their life satisfaction levels decreased. Kross, 
social psychologist said “On the surface, 
Facebook provides an invaluable resource for 
fulfilling the basic human need for social 
connection. But rather than enhance well-
being, we found that Facebook use predicts the 
opposite result – it undermines it.”   

However, it was pointed out there was “no 
evidence that people were more likely to use 
Facebook when they felt bad, and that 
loneliness and Facebook use independently 

 

 

mailto:jillian.inouye@unlv.edu
http://www.aapina.org/
http://philadelphia.cbslocal.com/2013/08/14/study-facebook-use-predicts-decline-in-happiness/
http://philadelphia.cbslocal.com/2013/08/14/study-facebook-use-predicts-decline-in-happiness/
http://philadelphia.cbslocal.com/2013/08/14/study-facebook-use-predicts-decline-in-happiness/
http://www.google.com/imgres?start=156&biw=1300&bih=621&tbm=isch&tbnid=vyr6q_7oUunogM:&imgrefurl=http://www.123rf.com/clipart-vector/text_message_phone.html&docid=JHhZq10ICucrPM&imgurl=http://us.123rf.com/400wm/400/400/cteconsulting/cteconsulting1010/cteconsulting101000190/8130363-an-image-of-a-female-texting-or-taking-a-picture.jpg&w=1200&h=1200&ei=E2ZiUpPcO-eujAKqz4GAAw&zoom=1&ved=1t:3588,r:61,s:100,i:187&iact=rc&page=7&tbnh=182&tbnw=192&ndsp=23&tx=120&ty=101
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predicted how happy test participants felt. 
Further studies with a wider age range are 
needed to determine if the results can be 
generalized.  

To read the full article, visit: 
http://dx.plos.org/10.1371/journal.pone.006984
1 

Citation: Kross E, Verduyn P, Demiralp E, 
Park J, Lee DS, et al. (2013) Facebook Use 
Predicts Declines in Subjective Well-Being in 
Young Adults. PLoS ONE 8(8): e69841. 
doi:10.1371/journal.pone.0069841 
Contact: E. Krossl, ekross@umich.edu; 
Psychology Department, University of 
Michigan, Ann Arbor, MI.  

** Source: Summary from 
http://philadelphia.cbslocal.com/2013/08/14/stu
dy-facebook-use-predicts-decline-in-happiness/ 

A Response: How Can We Use Social Media 
To Cultivate Happiness 

Here are three practical ways                                   
to cultivate happiness using                                       
social media like Facebook,                              
Twitter, Instagram or The Smile                   
Epidemic.. 

1. Use it to foster real-life social 
connections.  Over the last 100 years of 
research on happiness, it’s been shown that a 
person’s happiness is best predicted by the 
breadth and depth of their connections to other 
people. Use Facebook to find a long lost 
friend—and then follow-up by getting in touch 
in person. Use Twitter to send a funny article to 
a favorite person, so that you can both laugh 
about it next you chat or meet. Post what 
makes you smile and share it with a family or 
friend on Facebook or Twitter to show your 
appreciation and gratitude. Or send youngsters 
a photo of their favorite pet, so they know you 
are thinking of them while they are away at 
school. 

2. Think about who you’d like to become in 
the future, and use social media as a tool to 
help you get there. If we want to be happy—
or happier—there are ways to reach this goal 
with Facebook and other social media. It is 
known that certain practices, like acts of 
kindness and expressions of gratitude, are 
highly likely to increase our happiness. Social 
media is a helpful tool to practice happiness 
habits. Some examples are: posting a photo of 
something that you feel grateful for; build real-
life social connections by posting appreciation 
for others on Facebook; share your favorite 
collection that inspire and fill you with awe, etc. 

3. Think about how you want to influence 
the world for the better. When we use social 
media to bring joy to ourselves, others and our 
communities, we readily see a powerful way to 
influence the world for good. Posting 
quotations, articles, and photographs that 
inspire us and others; or take action to 
contribute knowledge, talent, and skills to 
AAPINA and use social media to articulate our 
values,  help it grow and stay strong are some 
activities that would bring joy to oneself and 
others.    

**  Source: The above section is adapted from 
 http://thesmileepidemic.wordpress.com/2013/0
4/29/how-can-we-use-social-media-to-cultivate-
happiness/ 

The AAPINA Newsletter 
Team wishes you the best, 

happiest, and safest                
Holiday Season!! 

 

 

 

 

http://dx.plos.org/10.1371/journal.pone.0069841
http://dx.plos.org/10.1371/journal.pone.0069841
mailto:ekross@umich.edu
http://philadelphia.cbslocal.com/2013/08/14/study-facebook-use-predicts-decline-in-happiness/
http://philadelphia.cbslocal.com/2013/08/14/study-facebook-use-predicts-decline-in-happiness/
http://thesmileepidemic.wordpress.com/2013/04/29/how-can-we-use-social-media-to-cultivate-happiness/www.facebook.com
http://thesmileepidemic.wordpress.com/2013/04/29/how-can-we-use-social-media-to-cultivate-happiness/www.Twitter.com
http://instagram.com/
http://thesmileepidemic.wordpress.com/2013/04/29/how-can-we-use-social-media-to-cultivate-happiness/www.thesmileepidemic.com
http://thesmileepidemic.wordpress.com/2013/04/29/how-can-we-use-social-media-to-cultivate-happiness/www.thesmileepidemic.com
http://www.christinecarter.com/community/blog/2013/02/use-social-media-to-raise-your-happiness/
http://www.christinecarter.com/community/blog/2013/02/use-social-media-to-raise-your-happiness/
http://www.christinecarter.com/community/blog/2013/02/use-social-media-to-raise-your-happiness/
http://www.christinecarter.com/community/blog/2013/02/use-social-media-to-raise-your-happiness/
http://www.christinecarter.com/community/blog/2013/02/use-social-media-to-raise-your-happiness/
http://greatergood.berkeley.edu/article/item/5_ways_giving_is_good_for_you
http://greatergood.berkeley.edu/article/item/5_ways_giving_is_good_for_you
http://www.christinecarter.com/community/blog/2013/01/gratitude-365/
http://www.christinecarter.com/community/blog/2013/02/use-social-media-to-raise-your-happiness/
http://www.christinecarter.com/community/blog/2013/02/use-social-media-to-raise-your-happiness/
http://thesmileepidemic.wordpress.com/2013/04/29/how-can-we-use-social-media-to-cultivate-happiness/
http://thesmileepidemic.wordpress.com/2013/04/29/how-can-we-use-social-media-to-cultivate-happiness/
http://thesmileepidemic.wordpress.com/2013/04/29/how-can-we-use-social-media-to-cultivate-happiness/
http://www.google.com/imgres?start=126&biw=1300&bih=621&tbm=isch&tbnid=ONu3cBs7rdo4SM:&imgrefurl=http://www.123rf.com/clipart-vector/texting.html&docid=m80hBQiLpoQVxM&imgurl=http://us.cdn3.123rf.com/168nwm/nikdoorg/nikdoorg1203/nikdoorg120300007/12484281-social-mobile-phone.jpg&w=168&h=168&ei=E2ZiUpPcO-eujAKqz4GAAw&zoom=1&ved=1t:3588,r:42,s:100,i:130&iact=rc&page=6&tbnh=134&tbnw=122&ndsp=30&tx=75&ty=73
http://www.google.com/imgres?start=108&sa=X&biw=1302&bih=621&tbm=isch&tbnid=KPGoNFmvTtOWuM:&imgrefurl=http://www.algbtical.org/2A%2520DIVERSITY.htm&docid=cjAuO-YUf_zE4M&imgurl=http://www.algbtical.org/lgbt%252520folks.jpg&w=550&h=336&ei=EhdjUvr1KMKdiQLq54GQAw&zoom=1&ved=1t:3588,r:19,s:100,i:61&iact=rc&page=7&tbnh=175&tbnw=287&ndsp=20&tx=123&ty=88
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